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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SAKALDI HA PG COLLEGE

Name of the head of the Institution

Dr. Pranod Kumar Singh

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

05412- 246111

Mobile no.

9621583369

Registered Email

i gacspgc@ot mai | . com

Alternate Email

spgcol | egel965@nai | . com

Address Sakal di ha, Post Sakal di ha Bazaar,
Distt. Chandauli, PIN CODE. 232109

City/Town Chandaul i

State/UT Uttar pradesh

Pincode

232109




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director DR P K QJHA
Phone no/Alternate Phone no. 05412246111
Mobile no. 9616151555

Registered Email

i gacspgc@ot nai | . com

Alternate Email

vi j endr adef ence@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sakal di hapgcol | ege. ac. i n/ AQAR
. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sakal di hapgcol | ege. ac.in/i nages/
pdf / ACADEM C¥®?0CALENDER. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C 1.72 2018 30- Nov- 2018 | 29- Nov-2023
6. Date of Establishment of IQAC 01-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

ROVERS RANGERS- PRAVESH

10- Dec- 2019 45



http://sakaldihapgcollege.ac.in/AQAR.aspx
http://sakaldihapgcollege.ac.in/AQAR.aspx
http://sakaldihapgcollege.ac.in/images/pdf/ACADEMIC%20CALENDER.pdf
http://sakaldihapgcollege.ac.in/images/pdf/ACADEMIC%20CALENDER.pdf

COURSE

FEEDBACK FROM 13- Dec- 2019 255

STAKEHOLDERS 7

BLOOD DONATI ON CAWP 23-Cct-2019 22
7

COVMUNAL HARMONY AND FLAG 19- Nov- 2019 220

V\EEK 7

| NTERNAL STUDENTS TEST 19- Dec- 2019 1523

(UG 8

Parents Teachers Meeting 11- Feb- 2019 250
1

Human rights day 10- Dec- 2019 288
1

Yout h Day 12-Jan-2019 355
1

Vot ers Averness \Wek 19- Jan- 2019 235
7

Ravi das Jayanti 19- Feb- 2019 125
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Vi ew Upl oaded File

Upload the minutes of meeting and action taken report

11. Whether IQAC received funding from any of
the funding agency to support its activities

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhLRU5DejhkVG0zSk5SV3JDcFlkcUE9PSIsInZhbHVlIjoiYkNkZkJjT1ZTZ2FKV0duTkw5VnRtSGYrSTBYakZPNWFrc05ZeWRTMlZTUFV0SzA2c0NYRm95ZVorcFl1eHRzZGZ6cE4xTlpGMlhjM1ZFUzNPZi9pYzhweVB5UXgvQ3BRVkpqSGxjNlVkOXc9IiwibWFjIjoiODZiYTEyNmY0NDJjMGYwOWMwYWQ4ZjM4YzQzY2M2MzFkYWUxNGNkMWU4OGVhZjY5ZTNjOGE0NDI5MWFlODZiZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVPTWUrOGVYNiswdXJGNzA5d0JXZ3c9PSIsInZhbHVlIjoiODh2a1VuU2JKUVFrNGdMRDB4Vzk0WDRxblN1Z1drS0dOSnZCdy8wT0JMczNtcWVZRjBwNUtYTUVQN1QveFE4UC9IZEd0ZHJXcHlFR3c0ZEo0c3JoVGc9PSIsIm1hYyI6ImE4MmRlNmI3ZmNjMTdlMzQxMWI5N2U3ZjIwOWQzYmVkNTU3ZDdlZjcyZTBhZjQwNWMzNGYwYTI3OGVhNzZlYmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktYeGtHQ09UNkdNc3lFY3JmNXIzMlE9PSIsInZhbHVlIjoiU0dXQ2YreTB4NUs2d2pZK3cyOHlnTVNPa1dXOENXVnZOem9ZQi9pUGJBeVQzWmovbVlESGhKN2VqcGlpNWZMOFJtME5HWHVmVU1aQnBja2tOaVhOcUE9PSIsIm1hYyI6IjI4MzU0ODljMjg5MmUzNzM3YWU0OWUzZTc5ODY1MmY5ODczNGY3MTc1MjUwYjc3NGU2NzViMjAyZjFjNGMzMjAiLCJ0YWciOiIifQ==

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Started UG course in Hone Science and Started PG course in Econonics

Article Publications in different Journals

Furni shing of Toilet and Bathroons with tiles and Building of interlocking bricks
pat hway

Ext ensi on of Ti nshaded Parki ng

Pur chasi ng of Books & Journals for library

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Students El ections Students El ecti on Conducted by the
institution with the help of district
adm ni stration as per Lingdoh Conmittee
gui del i nes.

Rover s/ Rangers Six Days Pravesh Course |Rovers/Rangers six days Pravesh course
was conducted with U tar Pradesh Bharat
Scout and Cuide District Chandaul i

I nternal Eval uation I nternal Eval uation was Conducted by
Subj ect Teachers.

Annaul Sports and Cul tural Programre Annual Sports Umang and Cul tural
Programe Tarang Conducted by Sports
Council and Cul tural Council of the
Col | ege.

Feedback from di fferent Stakehol ders Feedback taken from different
st akehol ders by the col |l ege
adm ni strative committee.

Seven Days NSS Progranme Seven Days NSS Programre Conducted by
col | ege NSS programre officer

Nat i onal Festival s Different National Festivals Cel ebrated
by the college activity club.

Awar eness Pr ogrammes Awar eness Programme Conducted by the
coll ege activities club.

Al ummi  Meet Al ummi Meet was taken place by the
virtue of college alumi accusation.

Col | ege Annual magazi ne publication Col | ege publication Commttee published
col | ege Annual magazi ne Anam ka.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlkbU9WTnB1V01IdlE4V3Nid0N6Znc9PSIsInZhbHVlIjoiNkxVZ01zVW11WWpJOGplclRtZ3RJQmpodVlMQk1VOE1oTmdUdVhCRXRDRTVBODBaN2psK05RQ1RyVUs0clp2dHBGUGVkRFc5YmVhUERzai9YZFR2NXc9PSIsIm1hYyI6IjgxZDAxNzU5NjBmOWY2OWQwYzJlYmFkYzMzYmNiNjQwOTVhYWYzYTg4MjM4YjJkOTJkNDZhNDVkNDM4YjAyZjgiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 23- Apr-2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

t hrough systematic and strategic t
The college follows the Acadenic ca

wor kl oad, allot subjects, plan the

necessary informal discussions w
col l ege constitutes the Tine Table

provided to the students. Teaching
prepared by every faculty nenber
record the conduct of teaching

and question banks are provided in
field visits, industrial visits,
assigned to teach themteamspirit,

The coll ege regards effective delivery of curriculumas the nost vital
curricul ar aspect. The college follows the curriculum prescribed by the
Uni versity through its Boards of Studies. Qur faculty nenbers have worked on
the Board of Studies and their sub-conmttees, substantially contributed to the
curriculum devel opnent. The col | ege ensures effective curriculumdelivery

ransparent nechani sm Academ c cal endar: -«
endar issued by the University and executes

it rigorously. ¢« The Heads of Departments conducts the neetings to distribute

activities of the departnent and to review

the conpleted syllabus. ¢« The Principal nonitors the effective inplenentation
of the Cal endar through formal neetings wth Heads of Departnents and if

th faculty. Tine- Table Conmittee: ¢ The
conmittee. « The Tine Table is prepared by

respective departnments. ¢ The Tine Tables are displayed on the Notice Board and
al so upl oaded on the college website. ¢« The syllabus link of University is also

Pl an and Teaching Diary: ¢ Teaching plan is
at the beginning of academi c year. ¢ They
and practical in the diary.  Periodic

assessnent of curriculumdelivery is conducted by | QAC t hrough HODs. ¢ The
faculty engages extra periods and praticals as and when necessary and nai ntains

their records. Teaching Aids: ¢ The faculty uses charts, maps, nodels and
speci mens along with chal k and board. ¢« Methods |ike seninar, group discussion
qui z, case study for effective delivery of curriculum e« Study materials, notes

the class and through mails. ¢ Educational
tours are organi zed. ¢« Group projects are
sharing and devel op presentation, Research

skills. ¢ Social sites such as YOUTUBE, WhatsApp etc. are used for effective
teaching. |ICT based materials are upl oaded on the coll ege website. ¢ CGuest



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9Rc2EyNXZFeC9KbS9kTUJoc2pJRlE9PSIsInZhbHVlIjoidDYvenpiOFcxSWI3dDlDRVNFcnBFREo0M2FEL3hrRzlvWGxuMDJBMzdJNTM2Z1F4K096QStxdHBzR0MrOFBhcDQyb296UFNIa3QxaEtIOEJWUWZQekE9PSIsIm1hYyI6IjRiZDI1OTY0NmQ4ZTY5MzI5YTAyYWYxMWNjY2RhYjE1OWI1ZTkwZDUyZjE0NWVlNDFhZjUwMDQ5NDE3MWYyZDMiLCJ0YWciOiIifQ==

| ectures, Expert lectures and gui dance by departnental Al umi are engaged. -
Internet, Conputer, LCD projectors and other Audio- visual aids are utilized on
regul ar basis. Departnment library: ¢ Each Departnent naintains a Departnment
Library to facilitate the students to access to | atest books available in
concerned subjects and topics. ¢ The books are issued to the students as an
when needed by them < The record of the same is maintained in Departnent
Li brary and |Issue register nmaintained by all the Departnents. Teacher support:
« The col | ege encourages the faculty to participate in Orientation and
Ref resher courses to update their know edge of subject. ¢ The coll ege
encourages the faculty to attend the neetings of BOS and syl | abus restructuring
wor kshops. ¢ The coll ege takes initiative and encourages staff to attend
wor kshops organi sed by the University for effectively inplenenting the CBCS PG
Cl asses nethod of inparting curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 00 Ni | 0000 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VA MA ECONOM CS 01/ 07/ 2019
BA BA HOVE SCl ENCE 01/ 07/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA VA GEOGRAPHY 01/ 07/ 2012
VA MA HI NDI 01/ 07/ 2012
VA MA POLI TI CAL SCl ENCE 01/ 07/ 2012
VA MA SOCI OLOGY 01/ 07/ 2018
VA MA ENGLI SH 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

RASHTRA GAURAV 01/ 07/ 2014 573
ENVI RONVENT 01/ 07/ 2014 574
PHYSI CAL EDUCATI ON 01/ 07/ 2006 150

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhDaU9aRHRYMGRXTzlUV0NUMnZiaVE9PSIsInZhbHVlIjoiaVJ2MzI2Q3cwZXRFSDd4bEFQK2FrcVVGeHIzUWhSaFVHdzd3cVlvUFRzUUpWZ3JFLy92TE5idDd1aExpaGNZSFRSTXJHbWFDQnlMd0xyMXNPeXRDZldET0FUblpSOWwzeDRXOUVBcnBUNzA9IiwibWFjIjoiNThjZjMwZDFlY2ViZDg4ZGViMmZjY2I0ZWQ1NWY3MDMyM2NjOTI4YjFjM2U2MzllN2UzNjJlOWQxNWIwYjg2NyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNzVEQ2T1hKSndSTFMvTEN3OGZ5VlE9PSIsInZhbHVlIjoiOWFldHoyd2h0TklhNFlGUXRYbEMvaXQvUjEwSVVpUDJzZW1FYXZTNmlKSTJtSVFVbG9FcllsNTFrVlF6VHFaN2lSODJiVGd5L3BRZitMRFFqNFJwK2hSKzZxMlZhczg5QjNZSjBkLy9WaWs9IiwibWFjIjoiNGM5N2MxYjJmMDU3MWYzM2I3OWZhZGI5OTNiYjFjN2VmYjg5OGE0MGJhMDg0ZWU1NjZiODkwZWM3OGNiYWZjZSIsInRhZyI6IiJ9

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

MA MA GEOGRAPHY 52
BA BA GEOCGRAPHY 125
BA BA DEFENCE STUDI ES 35

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The college collects the feedback fromthe faculty, students, alummi and
parents. ¢ The collected feed back is anal ysed using different paraneters and
the performance of the students, faculties and institution is assessed. ¢ Any
di screpancies identified are considered for correction and suggestions are
taken for inprovenent. ¢ Formative assessment is done to identify gaps in
students’ know edge which helps to identify slow and advanced | earners. ¢ The
slow |l earners are provided with Renedi al Coaching after the conpletion of each
semester. ¢ The advanced | earners are encouraged for further progression in
career by participating in various co-curricular activities and career oriented
programes organi sed by the college and outside the college. « The faculty
makes suggestions in curriculumrefram ng workshops in the Iight of feedback
received. ¢ The achievenents of objectives of the syllabus are neasured through
students’ performance in Internal tests, G oup discussions, Presentations and
Uni versity exani nati ons.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NA 720 1135 573
MA NA 330 452 186
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRWOVZqak1GOEdQK0ZXQXdzOUl4cVE9PSIsInZhbHVlIjoiM2wrejdEWEhRUzQ3bFpDUnljYkpLeDdEY3pEdCtlUGd1bUtITzZKRktPUnN3RVRXM0luQStWdGk1SWVPYUhramFEYTNSWGp2cW95anpTcFFOQTJqQnpTUWZNT2Y0bXpVR3U3WjF6K0o0eXM9IiwibWFjIjoiYmIzYmM0MmQ1ZTUyZDk2ZmJiM2M1NGEwOGRmYjczYWQwOWIzMmFlMzIyZmJkODU0MTBjOWRkZmVlZDc5MjNjYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVRNVh1REppQThvVXljSXAySE9xenc9PSIsInZhbHVlIjoidVVxdVZGVVh3TWFEUzVNY1VhWklqeEdKZTdaNnZsMHptR3dlQXVTZHhQS2Rxd1VCTGFqZEIwclRRL2ZXeW5RQXVGUkRMclBNa3Z1K1ErcFNiQmszT2c9PSIsIm1hYyI6IjUwOWIwNWIxM2RiNWM2Yjg2YjIxODVmN2U1ODkwMTQxODgzOTQzMTIwNWJlYzFhMmI5M2M5MDgxODllMzUxZWYiLCJ0YWciOiIifQ==

2019 1607

355 6

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 31 34 3 3 36

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentor Programme is a program within SAKALDIHA PG COLLEGE, with the primary objective of
enabling constructive and positive interaction, guidance, and mentorship of students by faculties. Mentoring is a
particular form of relationship designed to provide personal and professional support to an individual which helps
in accelerating the learning process for students. Design and Implementation:- Students are categorized based

on the streams of studies they are divided into groups depending on the number of students. Each group is
assigned a teacher guardian or mentor who would perform mentoring duties. A Mentoring Format with

Guidelines is prepared to ensure uniformity: 1. Mentors maintain and update the performance of students (
monthly attendance records, etc.) 2. Mentors check the attendance of all the mentees before all exams and send
a report to HoD. 4. It is the practice of Mentors to meet students individually or in groups. 5. In isolated cases it is
the duty of the mentor to update the HOD/Principal regarding matters concerning their student and parents can

be called for counseling/special meetings with the HOD/Principal. http://sakaldihapgcollege.ac.in/fPAFCL.aspx
http://sakaldihapgcollege.ac.in/CareerCounselingPlacementCell.aspx

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1962

31

1: 63

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
36 3 5 0 27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 ni Nl ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtpYys2MmxnbXFDajZSTk9iaGduV3c9PSIsInZhbHVlIjoiSHRVTlFQbEJiV3BhUVlKblpmVWowbVFEa1dvZWNkT3FnSjIrMDkzTTY5NDdTNytoTGQ5dVBCQy9HTWlxQnlwQXYzYThHcVExaXlVcXZ2SStDNE5FRWc9PSIsIm1hYyI6ImYwY2M4MzExOGJjYWI4ZTAzMmEwMTVhOTM5YmVjZjMyM2QzMzhiYjdiNThiYThlODZkZmNlMzQzMThiNzZjZWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU2ZnVmOElxY1k2ajhJUWVmKzlXeEE9PSIsInZhbHVlIjoiK0hud0U0NzdYY21uTWd1cXZyd3FKMkxMWTViejNFU1htUjJLZUoyMitEWFJHRmpETE5YWnEvU2NPNlFzS1hWV1d6bVhGT3ZrcGZ1NHZEbmdjVU9BSEE9PSIsIm1hYyI6IjNhMmI3NDMwMzhkMDIzMzcwYjU2NTdkYmM3M2M0MWQ0NTcxYzlmNGY0Y2Y4NDRiZjVhOGFkMzA5NGFlMmQ4MDQiLCJ0YWciOiIifQ==

BA BA YEAR 08/ 10/ 2020 31/ 10/ 2020

SEMESTER 28/ 04/ 2020 27/ 05/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

SAKALDI HA PG COLLEGE SAKALDI HA, CHANDAULI is affiliated with MSKVP Varanasi and
t he eval uati on process is followed based on the rules and regulations laid by
the university. As per the University guidelines internal Assessnent tests are
conducted. A centralized Exam nation conmttee is franmed in our institution to
conduct examrelated activities. The format of Internal Eval uation based on the
enhancenment of the student skills in ternms of understanding |evel, analytica
and | ogi cal thinking and extending their ideas towards application-oriented
anal ysis. Internal assessnent question papers are reviewed before the
exam nation. It is then forwarded to the centralized exami nation comrmittee for
the snmooth conduction of Internal Evaluation tests. Conplete transparency was

mai nt ai ned during the conduction of internal assessnent tests. The eval uation
process is discussed thoroughly in the HOD' s neeting with the principal. The
students were encouraged to approach the faculty in case of Internal Assessnent

test clarification on the award of marks based on the scheme of valuation
di scussed in the class. http://sakal di hapgcol | ege. ac.in/lnternal Tests. aspx
htt p: // sakal di hapgcol | ege. ac. i n/ | nt ernal Exam nati on. aspx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col | ege commences the acadeni c year in accordance with the schedul e and
gui del i nes given by the university academ c cal endar. Every Year/Senester the
col l ege prepares an acadenic cal endar in accordance with the university
calendar and intimted to all the students, Stake holders and the sane is
di spl ayed on the coll ege website. The academ c cal endar provides information
about the date of conmencenent of the senester/yearly, the Internal Assessnent
Test schedul e, acadenic-related activities |ike Project review schedule, club-
related activities, events pertaining to professional bodies (CGuest Lecture,
Sem nars, workshops conferences), Conduction of Lab internals and infornmation
with respect to State governnent and |l ocal holidays. Internal Tests are
conducted by centralized Internal Assessment Committee on the dates planned in
Acadenmi ¢ Cal endar. Every departnent conducts project progress reviews and
sem nar presentations as per the standard procedure set by each departnent. In
accordance with the acadenm c cal endar detailed | esson plan is prepared by each
faculty based on the syllabus before the start of every senester/year. Al the
menber of the departnent, board, committees are responsible for the snooth
adherence of the academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sakal di hapgcol | ege. org. i n/ COs
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

BA BA NA 460 364 80
VA MA NA 160 131 81



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpjbEdHR2tJbS9ZQURFeTJHUndMTWc9PSIsInZhbHVlIjoiekFNK3F1Tjk3UUR2ZkFXcjhMNHVrSnlSTCsySmhTQnBtSFNGa3lrNG9jdUdsSjBDTDdnd3JGZGY4UzZndDlia3dYNFd6U29XTU9MMitoUklWejN2NHc9PSIsIm1hYyI6Ijg5OWFjMTdlN2U3NWFkNzRhZDAyMjYyMDZjZjk2MmQ0NmFjOTk5YmEyMTliMWE3Y2FiZTg4NGMwYmUxOGMzMDIiLCJ0YWciOiIifQ==
http://sakaldihapgcollege.org.in/COs

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt p: //sakal di hapgcol | ege. ac. i n/ SSS. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

ni | ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

nil nil ni | Ni |l ni

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil ni | nil nil ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 1 0
Nat i onal Hi ndi 2 0
Nat i onal Econom cs 1 0

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxVdG9PZ0RaaytZbUozRm9lREllWEE9PSIsInZhbHVlIjoiRkFVQkJmVklOdzhRVnAvWFhCN3VxRkNKTjVtZ3F4dmE1ejkzc1JUYnpqTUpSOWZyNk9UZG4wenEvSVp5V0tSUFkzcnAwWUpOU09OYjJJWDlRZDA0WlMxdS9nQ2Y2NjliQ3lxNjg4akR1UVE9IiwibWFjIjoiYmVhMmZjM2QwYzAxZjRkYTYyYThmYTE2Y2Q4ZjUyMzgzZWIzNDYyOWJhY2M2YmFkMjZkZDgxODQ0MWNkZjFjNiIsInRhZyI6IiJ9
http://sakaldihapgcollege.ac.in/SSS.aspx
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjN2RXBKU0RpbzdZRUtTQ0xTa3NBN2c9PSIsInZhbHVlIjoiektYOERyaEZiZmxkcmt1ZDM1ZTFaSm8yaVpycWRyTndtZVdmdnlpdmk0TEpYMXpaa2s1aFVWSi9XajBJOFJmQTlNYnNFTnpQLzJheUwvai9wenR4NDgyZmp1cCsvbUowM3F3cTh1ZDNQZXhVcHVWTkJoY094WGxqcndESU1sdnUiLCJtYWMiOiI3YWY3MmNiZTc3NWVhODNhNjJhODhiMzA5MDE2N2M3NGNmN2U5NTA3NzAzNzMxOTA5YmVlZTg2YjY1MzdjNmVjIiwidGFnIjoiIn0=

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

I NSTI TUTI ON

25

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil Nill 0 nil 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 3 1 0
nar s/ Wor kshops
Present ed 5 15 0 0
papers
Resour ce 0 0 0
per sons
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
COVMUNAL  HARMONY NSS/ ROVERSE 3 225
VEEK RANGER
VOTERS AWARENESS NSS/ ROVERSE 3 125
PROGRAMVE RANGER
SHAHEED DI VAS NSS/ ROVERSE 3 156
RANGER
YOUTH DAY NSS/ ROVERSE 3 165
RANGER
HUVAN RI GHT DAY NSS/ ROVERSE 3 170
RANGER



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFyY3ZLNG9YZFpQS1ZvRm9RMTBlN0E9PSIsInZhbHVlIjoiQk82MEZkdVdZQWZxYjVVblFaalpvbENzUlJWQVUveHVya1NSeWZRTTNpak1oVTN4VlBoR2FBT1ZkNXgwSFdaMHJORmdQSlRpOTNnUUdseXZydkpPWmFHRzdqUEZmcmluR0JJQUR6cXVwQms9IiwibWFjIjoiM2E0ZDg0MWEwMDQzNTY5MGVlMjhjOWVmOTI4YWMyMzY5ZWQyNjI3NjQ2N2FjM2EzZDMyYzhlMTJjYjllN2VlOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9VRGF1MXhWNE5CZE9lV2ZiOUdmUmc9PSIsInZhbHVlIjoiYWRWUzA4NTI5VkF5VkJORkowZ1JHU1NaZkNBL0tRUHI1RmwxZktvLzlBS01LcnZ0Q2dKTHQyeWRzR25qR3NFR0pVTDN1TW5uMExacUpGVUNCQkNkZ21oT0lJbmFUTFdPREJBZDFFU2pYOW95OGF6ckdMUlVQdnhXQmVWNitIL1QiLCJtYWMiOiJkMzY4YTAzMjQzOTUxY2QyNTcxNGU2YTU4YWQzZGM3ZDBlM2RkNTk5YmZlZWYwMGEwODU5NWI2NGYyM2M3YjdjIiwidGFnIjoiIn0=

Al DS DAY NSS/ ROVERSE 3 185
RANGER

BLOOD DONATI ON NSS/ ROVERSE 3 156
RANGER

ROVERS/ RANGERS NSS/ ROVERSE 3 123
S| X DAYS PRAVESH RANGER

PROGRAMVE

SEVEN DAYS NSS NSS/ ROVERSE 3 139
PROGRAMVE RANGER

SWACHCHHA BHARAT NSS/ ROVERSE 3 136
ABHI YAN RANGER

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
COVMUNAL NSS/ ROVERSE COVIMUNAL 3 225
HARMONY WEEK RANGER HARMONY WEEK
PROGRAMVE
PROGRAMVE NSS/ ROVERSE PROGRAMVE 3 125
RANGER
HUMAN RI GHT NSS/ ROVERSE HUMAN RI GHT 3 156
DAY RANGER WEEK PROGRAMVE
Al DS DAY NSS/ ROVERSE Al DS 3 165
RANGER AWARENESS
PROGRAMVE
BLOOD NSS/ ROVERSE BLOOD 3 170
DONATI ON RANGER DONATI ON
PROGRAMVE
GENDER NSS/ ROVERSE WOVAN 22 450
ACTI VI TI ES RANGER LI TERACY DAY

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

STUDENT EXCHANGE

10

0

5

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imw4RHlGMW1EcjZjSTZXQ3hnNEVhbmc9PSIsInZhbHVlIjoiRkVUOGVVV3dIY1hYQ0JrZ29tS3pOVDIwZHpxM3Awd05nbzU3VkttQjhYaUdhRExsemRNK202Q01xNzZkQ1A5VFlTbkdhRk92dm9rd3ZJQ2gxR3pLWmc9PSIsIm1hYyI6ImQ2NjQzYjIxY2QyODcwYWE1MDllNGUyNTVmMDBkOTc5YjIzZmNiYTAzYjNjMjYzNGRmNTA1MTEzYzQ2ZTAyNTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlLTThiK0o4bm9ZTVFGdjVUOEJDSUE9PSIsInZhbHVlIjoiRWpKclVMcWNWUFN2K0djWVh4WktYVVpzd3daNS9XRzBJZEFwbXFnb1k2eDY5cHR0UjZNN3RQRmR2K0lZckNyTFZGOVlYNmduTDkvT1lOdlNsSWc0UHR5Ujh6ZnJXWHFrTHY3VUh6UXk3WFgzNjUyRm1VVXRBZDNFWUdqREdvT28iLCJtYWMiOiIzYWY2YzhlZmFkNGMyYmI5ZDk2NzJkYTExYjk4OTFhNTQ4ZjdiNGE1YjU1ZjQxOWI0NTVmMTJjNjZkZjIxY2VhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkUveVRXV1NaRnVHUmlHalE4ckxhRVE9PSIsInZhbHVlIjoiM0lKbkk0VUN0Z1BiTlNSRVlJYWVWdVB2YklTYmdoM0FWVVhFQldGU0x2Uk5yOXZwQ3E3bFNDaVlrd2ZMTnRqUHBJL1RYK0VSYmszL0dVNlB0c3cxMkRzUE9UZnZJYURzWmM2Q3p6TWJCd0k9IiwibWFjIjoiNjRkNTBkZWI1NzJmY2FmMzViNTdhNzhkMDQ2NTI2YjU1ODgwMGNlMDUxNTg2YThkMmQ5NGQ1ZjUwMzVmMzk5MyIsInRhZyI6IiJ9

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

STUDENT
EXCHANGE

STUDENT
EXCHANGE
PROGRAMVE

ANALCG
PONER
I NSTI TUTE OF

14/ 07/ 2018

26/ 12/ 2020

11

COVPUTER
TECHNOLOGY
(API CT),
NAGEPUR,
SAKALDI HA,
CHANDAUL |

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ANALOG POVNER 14/ 07/ 2018 STUDENT EXCHANGE 13
| NSTI TUTE OF PROGRAMVE
COVMPUTER TECHNOLOGY
(API CT), NAGEPUR,
SAKALDI HA,
CHANDAUL I
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

25

39. 88

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikp3NDBuazJTclFFVkRrRFc4eW95a3c9PSIsInZhbHVlIjoiV3hLTVpBaFc0Y3FwKysrOE1TWTlmYXFFN2RRcnZhYkFScWlMcHVONHFPRDhnMzNyUnN3Q1NONm9EdlV4ejRVaDZFaFNzdFZzYXRxbEFDU1NGVy9CRmc9PSIsIm1hYyI6ImNkNTBmZmI5ZmYwYzk4M2ZhYTA1ZGZkM2UwZmUwOTdlYWYwOWFiYTljYWRkOTJlYzQxOGEyMzQxMzAxYzNjOTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlYc29JL29CeTlOL2RLRHBRUU53L0E9PSIsInZhbHVlIjoiRHh0UDNWN2xLeWZUVzBhY2pna3VwYTA2VWp0bVZraUpXb21mUHlFbktrN29aL01jalFURXAzaTVNVmExQjJyayIsIm1hYyI6IjY5YTJhMzM1ZWFmYzVhMWRiMTE0ZTZhZjQyNmU0MjkyZTZmMDVjM2JlMDBiMmJlM2E2ODQwODcwNGU3OWU4YWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVhRVRaUEFBOWNwUGZmWDYxUEdCZ0E9PSIsInZhbHVlIjoiYzlQY0NMUUVEaE5qLzJZQjkzUGVDNEV0T1BSbElUVnVXVlRWdldXRmJXcnVTSFJncUZKcW5lMXpXTzdzZmJUd1drQVYxeHQ2QU9zYXZEWFYwWDE0ejRHZWkrcGovTlZ3eGo2VkpvVVhBRVE9IiwibWFjIjoiNTRhNGM5YzdkYWE5NmRmNWRhNjI5N2RmY2VmMTgzZDUwMzRhMWE1YWVhODQxM2Q2YTllNDhhYWM4MDE5NTAxYSIsInRhZyI6IiJ9

software or patially)

SVART | NTEGRATED Ful l'y 1.0 2017
L1 BRARY MANAGENMENT

SYSTEM
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 22445 2640409 212 62946 22657 2703355
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nl
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 18 0 1 0 0 1 12 10 0
g
Added 3 1 0 0 0 0 0 0
Tot al 21 1 1 0 0 1 12 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

cyber cell

http://sakal di hapgcol | ege. ac. i n/ Cyber Ce

[1.aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1.5

0

2

0.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1ESjcrY1lVeDZsU0NsMDV3SUdianc9PSIsInZhbHVlIjoiMkJyb05ZS2xqa0dzakY1WDVxaGU0VDZ3eGEzOWI0QXhMRDdpNGpJTnI2YWpoQjRiSUZoN1RmYzZxR2lOYW5oYkI1ekluNFdRNFA3UWFtUlJIZ0JFWUE9PSIsIm1hYyI6IjczMThjMjJjY2I4MTgxYWM1ODk1ZDQyY2RhMmYzMTRlOGExN2JmMzIxNjgzZjM2NzgxM2I5MjQ3ZTEyMThiNDkiLCJ0YWciOiIifQ==
http://sakaldihapgcollege.ac.in/CyberCell.aspx
http://sakaldihapgcollege.ac.in/CyberCell.aspx

The Col | ege ensures regul ar nmai ntenance and upkeep of all infrastructural
facilities. estate officer is responsible for maintaining and utilizing
physi cal, academ c and support facilities such as |aboratory, library,
computers, classroons etc. Departnents desirous of conducting events in conmon
spaces such as Senminar room nultipurpose hall and comm ttee roons, for that
purpose they fill a proforma and submit it in the adm nistration office. The
formis then forwarded to the caretaker’s office who ensures that the roons is
opened and cl eaned and the Audio Visual facilities are fully functional prior
to the event. A part tinme Care Taker supervises the naintenance work carried
out by the Institution. Institution has appointed an electrician paid by Self
Fi nance systemto maintain electronic devices and tools. There are Peons
available in the institution for cleaning of the canpus and infrastructure
facilities which is manage by the cleanliness committee. Miintenance is also
out sourced to appropriate external agencies. Furniture and equi pment are
purchased on regul ar basis as per the requirenents with Purchase Conmttee
consisting of the Principal as Chairnman, 3 faculty menbers and OS Accounts,
hol di ng regul ar neetings to approve necessary purchases for nmaintenance of
Col l ege infrastructure. I'T machi nes and softwares are continuously upgraded to
ensure the market relevance of acquired skills. A teamof efficient workers is
responsi bl e for keeping the college prem ses clean. In case of nmjor issues of
mai nt enance vendors are hired for maintenance of IT facilities. W have a big
library in college for the benefit of students. There are a | arge nunber of
ref erence books and textbooks available in the library. Ateamof 5 Faculty
nmenbers and the entire Library staff conduct stock verification involving
counting of books and matching the nunbers with official records every year.
There are a cyber cell available in our institution who manage | CT rel ated
facilities and issues.

http://sakaldihapgcollege.ac.in/INFRASTRUCTUREEXPENDITURE.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Free ships/ Fee 5 25000
frominstitution Concessi on

Fi nanci al Support
from O her Sources

a) Nati onal UP CGover nnent 1091 6148548
Schol arshi p Scheme

b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 10/ 12/ 2019 230 Sakal di ha P. G
devel opnent Col | ege, NSS,
ROVERS RENGERS
Yoga and 16/ 09/ 2019 234 Sakal di ha P. G
Medi tation Col | ege
Per sonal 01/ 10/ 2019 243 Sakal di ha P. G



http://sakaldihapgcollege.ac.in/INFRASTRUCTUREEXPENDITURE.aspx
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZnR3c1Mm9qWDhIUk91QmI4QjQzUmc9PSIsInZhbHVlIjoiSWtkemtHa2ROQXF4QzFNVDZrSkdpTGFaQmJDQ0FmMlEyMnVvVCttUFpJZndHMGZaNGtYbzZwNHVxaTVzeWNHMzRnMXUvdXQzdlB3VnM2YkV6cGtrTnc9PSIsIm1hYyI6ImZkZDIzZjQ3MjNiYzI5MDE0NzJiZGJiYmI1MTMwOTY5OGU2ODMyZTk2NTcyY2UyZDQ4MjlhMWI0ZjEzYjgwNWUiLCJ0YWciOiIifQ==

Counsel I'i ng Col | ege
Renedi al Coachi ng 06/ 01/ 2020 155 Sakal di ha P. G
Col | ege
Ment ori ng 01/ 10/ 2019 1762 Sakal di ha P. G
Col | ege
Preparation for 07/ 10/ 2019 69 Sakal di ha P. G
Conpetitive exam Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 595 1196 5 2
for
Conpetitive
Exami nati ons
/ Car eer
Counsel i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 I NDI AN 23 4
ARMY, UPP,
PAC, STAR
I NSTI TUTE,
API CT, OM
COMTERS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 379 BA HI NDI SPG MA, B. ED,
ENGLI SH COLLECGE LLB



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg3Q1g2WTZkMVJtSmtzYzNldjVWU1E9PSIsInZhbHVlIjoiQ3FVNnRHT3ZhV0pSazRDK3RnZzJMbFpUaG1TWk44WVZNeHIzbTJ6dWY3S0UyNURDTXArQ3FoUjJNc096MTY4V0drZ3pFaHlRVHpKSGczRnVuMzQrQlVWRmt0SXVHVUZUNGtmZXNqTGVXRWs9IiwibWFjIjoiZWRkMGU2ZjVhOWM0ZWZlZjQ1NWVjNTczNTdlNjQ3NzVmNTA4ZGJlOGI2OTFkYjc3ZmMwZjU5ZDA2MzUyYTVlOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxzRTlMMmx6ZzZLNzZYb0QvZW9HS0E9PSIsInZhbHVlIjoicFZ4VFJ6cDVuOXYwdkI4bXpmUkRqRU5aQVM2SEVJRExqS0xCOHN3Ny93NmdSVWx0V3ZMODM2amZvMFdwUHF6ZHRnaUhlK0xhQ0p6Y1o2VG1meklzcHc9PSIsIm1hYyI6ImE5NDc0MTM2OThkN2ZjOGQxNzAxNjYyNTAwNmE1MWVmMDk0MDAyZDU3YTM3ZjRmYjgzMDY4ZDcyOWI0ZjM0YTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklRTkwyREg4NGlUc3RoS201MU9LS0E9PSIsInZhbHVlIjoickJ3Q0ZzK2xzYUN1eERDQVJXNzhqeG9yZ2N4dW9SbTNITHh6cFQzSVpUb0pEb3RZRnJrbyttY2htQktMZ3haVm5lRFBkdjJ2L0tzVjcwajZrLzZWQUE9PSIsIm1hYyI6IjkwZGI1YmUxNGRkMGE5MjZlZDA1OTU0YWY5NDAwMzE4OGQyMDRmOWVjYTI3YzJmNTVkZGU3ZDFmY2M5ODU2NjkiLCJ0YWciOiIifQ==

GEOCRAPHY

ANCI ENT
HI STORY
ECONOM CS

PSYCHOLOGY

SOCl ALOGY
SANSKRI T
DEFENCE
STUDI ES

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
Any O her 5
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CULTURAL ACTI VI TY- COLLEGE 50
TARANG
SPORT ACTI VI TY- UVANG COLLEGE 40
ROVERS RANGER DI STRI CT DI STRI CT LEVEL 175
COVPETI TI ON
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Nl Nl Nl NA NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Union of our college is a dynam c and inclusive representative body
that actively works towards enhancing the overall student experience. The
Student Union plays a vital role in voicing the concerns, interests, and

aspirations of the student community. In Acadenic Year 2018-19 students counci

of the Institution contributed in the Devel opnment of the college in the
foll owi ng ways- 1. Students Council organi zed cel ebrated teachers day on 5th
Sept enber and honoured teaching and non-teaching staff. 2. Students Counci
Mani ti ai ned Student Union Building and expended Rupees 20000/- only from
Students Union Fund. 3. Students are also the part of various adm nistrative/
deci si on making bodies like, the Internal quality Assessnment Cell (I QAC),
Conmittees for Sexual Harassment, Anti Ragging etc. 4. Qur college
adm nistration is also very keen to seek students perspective in nost of the
matters that directly or indirectly affects their interest. Thus, it can be
said that our college brings the much needed students’ perspective in various



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxjbytTNEFhN21mWGhoWERabDZZclE9PSIsInZhbHVlIjoiTTlJbXpnSzBUQkdrUzM0MFp3ZjBacGl3WHo5a1pscjU0ektWa1BHcmJqZnRRRENjRzN0OVZTeDlaV0h3YlRxaXk0VGVmSUpOS0JjYkRGaXVqVlEvdWc9PSIsIm1hYyI6ImVmOGY0OTg2NWQ2YWMwNDM4NmU2YzkyYmQ1Zjk5NGJjY2NiZGZmMDc3YzQwYmIyNDBlMGM4ZDZhZTFkZTMwY2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImplZXVmOUZnNzI1bTRrRjhpaTkyaGc9PSIsInZhbHVlIjoiVFBtWm9WZGtZbkdqTGx4eHRwNTQrUzVEVXA5b25BM1ViNDVFOUFYZ21kMFJMU0NjbnRLL2JIQkRzVXIwOWUveDM5QjQwMmVqVUJIbUgxT1E2WGV1RFE9PSIsIm1hYyI6IjllMDEzZTlmMjFmNzcwMDdkZDk2MzcwNGJkM2ZhZmM4OWQ4MzVkODM2MjMzMzI2MmYzZDg1N2VlMDlkNTExNDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikw1VWVoSDJCRThVaDRIRXM1d2pJNkE9PSIsInZhbHVlIjoiZUpQSmw1Ym9CN3RIT1NIYmxSbHR2WVc1UW9VWnZIS01NMDNxWU9aM1NpZVBSY2cxdC83blRSRkwwSVBlRTlyNWRZWWxsRUxySWxiUnRHb1cvRGZ1TWFGNlIxcjllZXBuMnBRTFM5M2p3Z1U9IiwibWFjIjoiMmNmMTdlMWJiYTcxOWU5ZWNlZjA1OTY4MzY3NTYyOTc0MjI3Zjc3ZTgzNjJlYzAwNGNhYmIzNWZlZjVhYTY0YyIsInRhZyI6IiJ9

deci si on maki ng processes. It makes a strong bondi ng between col | ege

adm ni stration and students. 5. Students also actively involved different Co-
curricular and Extra Curricular activities, such as, Annual Sports Day, Annual
Cultural Activities, Rovers and Rangers and NSS canps etc. they also take part
in social initiatives say, charity drives, awareness canpai gns, and vol unteer

activities. These initiatives instill a sense of social responsibility and
enpat hy in students, encouraging themto contribute positively to the society.
(http://sakal di hapgcol | ege. ac. i n/ St udent _Uni on. aspx)

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

135

5.4.3 — Alumni contribution during the year (in Rupees) :

46300

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two Best Practices of Decentralization and Participative Managenent

Decentralization and participative nanagenent are two practices that aimto
i nprove the quality and effectiveness of higher education by involving the
various stakehol ders in the decision-nmaking process. Decentralization refers to
the distribution of authority and responsibility fromthe top managenent to the
| ower-1level functionaries. Participative management refers to the consultation
and col | aborati on of the enpl oyees, students, and ot her nenbers of the college
community in various aspects of the college activities. 1 -: One of the best
practices of decentralization and participative managenment in our college is
the formation of various conmittees and cells. Commttees and cells are groups
of faculty nmenbers, staff nmenbers, and students who work together to plan,
execute, and monitor various academic, co-curricular, and extracurricul ar
activities of the college. They have the autonony to design, inplenment, and
eval uate their own work processes and outcones. They al so have the opportunity
to provide feedback and suggestions to the managenent regardi ng the inprovenent
of the college performance. Some of the commttees and cells in our college
are: ¢ Research Conmmittee: This conmttee is responsible for pronoting and
facilitating the research activities of the faculty and students. It encourages
and supports the faculty and students to undertake m nor and naj or research
proj ects, publish research papers and articles, and participate in national and
i nternational conferences and seninars. It al so organizes various research
rel ated events such as guest |ectures, workshops, and synposia. ¢ Adm ssion
Conmittee: This conmittee is responsible for managi ng and regul ating the
adm ssion process of the college. It prepares the adm ssion policy, criteria,
and procedure of the college. It also verifies the eligibility and docunents of
the applicants and prepares the nmerit list and waiting list of the selected
candi dates. ¢ Placenent Committee: This conmmittee is responsible for providing
career gui dance and pl acenent assistance to the students. It organi zes various




activities such as aptitude tests, nock interviews, group discussions, and
resume witing. It also invites and coordinates with various reputed conpanies
and organi zations for canpus recruitnent and internship opportunities. 2 -:
Anot her best practice of decentralization and participative managenent in our
college is the inplenentation of student-centric |earning methods. Student
centric |learning nmethods are approaches that focus on the needs, interests, and
preferences of the students in the teaching-Iearning process. They include
met hods such as project-based | earning, problembased |earning, experiential
| earni ng, and collaborative | earning. They give the students the authority to
choose, explore, and create their own | earning experiences. They also give the
students the responsibility to participate, interact, and reflect on their own
| earni ng outconmes. Sonme of the benefits of student-centric |earning nethods
are: ¢ They enhance the notivation, creativity, innovation, and productivity of
the students, as well as the know edge and skills of the students. ¢ They
foster the devel opnment of critical thinking, problemsolving, conmunication,
and teamwrk skills anong the students. ¢ They cater to the diverse |earning
styles, abilities, and backgrounds of the students. ¢ They nmake the | earning
process nore engagi ng, enjoyable, and neani ngful for the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. The admi ssion process of the
students are followed as per the rules
and regul ati ons of Hi gher Education
Departnent of Uttar Pradesh and
gui del i nes provi ded by MX Vi dyapeet h
Varanasi, Affiliating University. 2.
Admi ssion Committee is formed for
snoot h functioning of students
adm ssions at UG PG | evel. Proper
Counsellor is given to students for
their adm ssion. 3. It is online and
partially offline. 4. College
adm ni stration ensures free and fair
adm ssion process and al so take care of
students facilities regarding

adm ssi on.
Li brary, I CT and Physi cal Estate O ficer is responsible for
Infrastructure / Instrunentation mai nt enance of infrastructure and

physical facilities. | QAC allocated
budget for all these. Admnistrative
and Devel opnent conmmittee a prove the
budget with Finance Committee. Al the
purchases are done by Purchasing
Committee. Library Commttee is
responsi bl e for purchasing of books
etc.

Research and Devel opnent >> Research and devel opment committee
| ooks after research works. | T approves
proposal s for research grants and
sem nars. >> Internal Sem nars and
cl assroom semnars is P.G Programe




are conducted by the subjects in
char ges.

Teachi ng and Learni ng

1. Every departnent is pronoting
qual ity enhancenent activities in
acadeni cs through sem nars on different
subj ects. 2. Practicals are done as per
gui del i nes of Mahat ana Gandhi Kash
Vi dhyapeet h, Varanasi. 3. Use of
Tradi tional and | CT used nethod of
teaching application. 4. Practical,
Project, Study Tours, Question-Answer
Sessi ons, Students sem nars, Tutorials.
5. Providing e-contents as study
materials. 6. Counselling and nentoring
of students. 7. Internal evaluation.

Curri cul um Devel opnent

The col | ege executes curricul um of
Uni versity of Mahat ma Gandhi Kash
Vi dhyapeet h, Varanasi and give
suggestions to Board of Studies and
Academ ¢ Council of different courses
to curriculum devel opnent. Col | ege has
very limted space in curricul um
devel opnment. Few teachers participate
in University BOS and there they
provi de suggestions required to
curricul um devel opnent.

Exam nati on and Eval uati on

The col |l ege takes departnenta
internal test and gives suggestions to
prepare for exam nation

Human Resour ce Managenent

1. Meetings are held with the staff
to discuss allotnent of duties and
their feedback is taken tinme to tine to
redresses the grievances of staff
effectively. 2. Duties are allotted to
all clerks and peons as per rules. 3.
In working commttees and cell of
col | ege, teachers, clerks and peons
al so participate. 4. Teachers teach and
performofficial duties also.

I ndustry Interaction / Collaboration

The col | ege makes MOU wi th API CT,

Sakal di ha, Chandauli for training and
| ear ni ng.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

1. To Collect datalfeedback, online
google forns are used. 2. To conduct
online neetings google neet/zoom
platforns are used. 3. |nportant
notices and reports are also circul ated
via e-nmils, WhatsApp groups.

Adm ni stration

1. Use of online platforns for
nmeetings, reports and notices. 2. The
coll ege has Bionetric attendance system
for teaching and non-teaching staff. 3.




47 CCTV Caneras are installed at
various places of need. 4. College

staff uses smartphone with inbuilt
social app like Gmil to conmunicate.
5. What sApp Group hel ps to provide the
brief notices of any event to be
happened in college. 6. WatsApp G oups
are al so used for awareness and of

snoot h functioning of the sane.

St udent Admi ssion and Support

1. Students apply online for the

adm ssion in college,

al so subm tted online.
adm ssion brochure is circul ated

t hrough col |l ege website and soci al

nmedia plate forms |ike Wat sApp and
facebook before adm ssion process.
http://sakal di hapgcol | ege. ac.in/.

adm ssion fee is
2. Soft copy of

Exam nati on

THROUGH WEBSI TE UNDER GUI DANCE OF
AFFI LATI NG UNI VERSI TY

Fi nance and Accounts

Book,

and accounts.

Institution uses Ms-Excel
The same Ms- Excel
to generate various reports like
Consol i dat ed Day Book, General
Daily Cash Col |l ection report.

for finance
is used

Day

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 5 2 NSDS, | AEA 2000
2020 4 3 NSDS, | AEA 3000
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA CODE OF 15
CONDUCT |22/ 01/ 2020 |22/ 01/ 2020
AND ETHI CS
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

‘ Duration ‘


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVYZkl5MG5LaTFIR012MXpxYkg5N0E9PSIsInZhbHVlIjoiMFNRTDlPb2FSNExRRW5adXBLeTFYSGpDVUxZRWFpTHFDK21mMjloSjU1YnpoeHpLRnA4aCtOaWZpMHpxS3ZuRDVBL0tLaGJKWVFIbW9pc09DaHJTeWc9PSIsIm1hYyI6Ijg1NzU4NmJmOTAzM2RhYmQ0ZDUxZjVhZmZhZGE1N2M2MjBhMjU0MGNlYmUyMmY2OGM2YzNiOGVlMzI3OTg3NWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJUc0ZDd0FOeDFVMVBSWW40clNHb1E9PSIsInZhbHVlIjoieDZqUzIxa2FreXZaTXo0OXluZ3FjY3YrTUgwOWdIWFVVN1BQOXQzVVhsZ2VVQ2x4cTlOUE9Ba3RXYjhZM0NvNjhpTkFKR0hnL1lnSHZOdWVtN3ZzZWxuQlk1VDJmTDArWnRKc1dCb0FKMHZ6bFQ4YVJ3YSs4WTdNSlFHbml3aFU3Y2J6MFJzeDYrRXFvRXZuNVlKRUNBPT0iLCJtYWMiOiJlMzYxYzY1NWVkOWI2NDZjYjM0YTUxMTdmN2M0MDA1ZThlNTU3NjBmMDgwZjhlMjI1NTE5N2EyZmFlOGRmNWMxIiwidGFnIjoiIn0=

development

programme
NA 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 3 1 1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

GENERAL | NSURANCE, GPF,
EPF, ADM SSI ON QUOTA, FEE
REDUCTI ON, FEE CONCESSI ON

FOR WARDS, COVPUTER AND
I NTERNET FACI LI TY,

MEDI CAL AND MATERNI TY

LEAVE, HEALTH CENTER,

CANTEEN, GROUP HEALTH

I NSURANCE

GENERAL | NSURANCE, GPF,
EPF, ADM SSI ON QUOTA, FEE
REDUCTI ON, FEE CONCESSI ON

FOR WARDS, COVPUTER AND
| NTERNET FACI LI TY,

MEDI CAL AND MATERNI TY

LEAVE, HEALTH CENTER,

CANTEEN, GROUP HEAI TH

I NSURANCE

FEES REDUCTI ON, FEES
REI MBURSEMENT, HEALTH
CENTER, YOGA CENTER,
| NTERNET AND COMPUTER,
BOCKS FOR HOVE, HEALTH
I NSURANCE TO UNI ON BANK
CF INDI A, POCOR BOYS FUND,
CANTEEN

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I NSTI TUTI ON CONDUCTS | NTERNAL FI NANCI AL AUDI T AT THE END OF ACADEM C YEAR BY
| TS FI NANCE COVM TTEE UNDER THE SUPERVI SI ON OF | NTERNAL QUALI TY ANSSURANCE
CELL. EVERY YEAR DI SRTRI CT ADM NI STRATI ON COVPLETES I TS OAN AUDI T BY DI STRI CT
AUDI TORS APPO NTED BY GOVERNVMVENT OF UTTAR PRADESH. AT THE END ACADEM C YEAR
DI RECTORED OF HI GHER EDUCATI ON, HI GHER EDUCATI ON DEPARTEMENT UTTAR PRADESH
GOVERNMVENT CONDUCTS SPECI AL AUDI TS ALSO TI ME BY TI ME.
AUDI TS WAS CONDUCTED BY CAG GOVERNMENT OF | NDI A
htt p: //sakal di hapgcol | ege. ac. i n/ Eext er nal Audi ts. aspx

I'N YEAR 2019- 2020 SPECI AL

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
500000. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L Yes

ADM NI STRATI VE
COW TTEE AND
| QAC OF COLLEGE




Adm ni strative No NI L Yes
ADM NI STRATI VE
COW TTEE AND

| QAC OF COLLEGE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar parent -teacher neet to discuss about the educational progress of
t he students. 2. Suggestions regardi ng acadenmic and adm nistrative reforns are
heartily wel coned and inplenented. 3. Parents are always extent their
supportive hands. http://sakal di hapgcol | ege. ac. i n/ Parent -

Teacher _Associ ati on. aspx

6.5.3 — Development programmes for support staff (at least three)

1. One day in a week allotted for self study 2. Training programe for class
fourth enpl oyees. 3. AWARD AND HONOUR TO BEST EMPLOYEE.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. ONLINE ADM SSI ON 2. NON- TEACHI NG TRAI NI NG PROGRAMVES 3. STARTED STUDENTS
EXCHANGE PROGRAMVE 4. | NCENTI VE TO ATTEND CONFRENCE/ SEM NAR/ FI P ETC. TO FACULTY

MEMBER.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 FEEDBACK 20/ 03/ 2020 20/ 03/ 2020 20/ 03/ 2020 85
TAKEN FROM
STUDENTS AND
STAKEHOLDERS
2019 EXTENSI ON 18/11/ 2019 18/ 09/ 2019 18/ 09/ 2019 350
ACTI VI TI ES
2019 STUDENT 26/ 10/ 2019 26/ 10/ 2019 26/ 10/ 2019 1023
ELECTI ON
2020 ACTI VI TI ES 20/ 01/ 2020 20/ 01/ 2020 20/ 01/ 2020 93
OF ALUWNI
ASSCCI ATI ON
2020 SPORTS AND 13/ 02/ 2020 13/ 02/ 2020 13/ 02/ 2020 236
CULTURAL
ACTI VI TI ES

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkUrWmtnaFJmeW1FY0tmMnNoVFJ4M3c9PSIsInZhbHVlIjoiT0xWQW9UMEJYWFR3RXVKL3U5bjhLZDRBNW1DQVZScTV0eWJicDZWdWFnVWhsWHV6UlNKclo0MnRvMjVlSnMvSVBGVFB0TTJoT2NpQnN3L0IrNW82OVNLU0h3dU5uRk1ib0E4SHJpVTNWbVM1NHNFTmZhUXp3WXF0ZTJwbEhjR0wiLCJtYWMiOiI3M2UwYTc3YWY3ZDkyNzE1NDM4YWY4ZTUyNDFjOWU3MTYyZmVjOGVlYTYwNDc1MjcwZjE2MzE1Yjg3OGQxMjJiIiwidGFnIjoiIn0=

programme

Female Male
WOVEN 08/ 09/ 2019 08/ 09/ 2019 350 100
LI TERACY
| NTERNATI ONAL 08/ 03/ 2020 08/ 03/ 2020 255 60
WOVEN DAY

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 15
Physical facilities Yes 1
Rest Roons Yes 16
Any ot her simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill Nill Nill Nill Ni |l NA Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal
Code of conduct

Et hi cs

10/ 12/ 2015

Pr of essional Ethics
Code of conduct has

publ i shed on
institutional website.
Teachers, students and

st akehol ders follow it
maxi mal | y.

CODE OF CONDUCT FOR

STUDENTS

10/ 12/ 2015

St udent s code of
conduct has published on
institutional website and

students follow it
maxi mal | y.

CODE OF CONDUCT FCR

TEACHERS

10/ 12/ 2015

Teachers code of
conduct al so published on

website of institution
and teachers follow it
maxi mal | y.

CCODE OF CONDUCT FOR NON

10/ 12/ 2015

MAXI MUM FOLLOW UP




TEACHI NG STAFF

CODE OF CONDUCT FCR
PRI NCl PAL

10/ 12/ 2015

MAXI MUM FOLLOW UP

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
communal har nony 19/ 11/ 2019 25/ 11/ 2019 465
week
vot ers awar eness 19/ 01/ 2020 25/ 01/ 2020 500
pr ogr amres
SHAHEED DI VAS 30/ 01/ 2020 30/ 01/ 2020 300
YOUTH DAY 12/ 01/ 2020 12/ 01/ 2020 175
HUVAN RI GHT DAY 10/ 12/ 2019 10/ 12/ 2019 225
Al DS DAY 01/ 12/ 2019 01/12/ 2019 175

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

OF SOLAR ENERGY AND LI GHTS

1. PLANTATI ON 2. BAN ON PCLYTHENE 3. MOTI VATI ON TO STUDENTS TO MAKE CAMPUS NEAT
AND CLEAN THROUGH NSS AND 4. ROVERS RENGERS PROGRAMVES FOR ENVI RONMVENTAL 5. USE

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1 1. Title:

fundanental pillar

i ndi spensabl e for fostering devel opnent and advancenent.
punctual and conprehensive feedback on assignnments and tests, spotlighting both
strengths and areas warranting enhancenent.

Ef fective Teaching and Fair
Know edge, tactics, procedures,
outconmes are those of an effective teacher.
i mpression on their students and apply their
t he nobl e objectives of the practice are as foll ows:
students ¢ To enhance teaching with the help of
scenario with the perspective of broader
that involves a range of strategies,
The nobl e objective al so have challenging troubles in its designing and

i mpl enentati on. Sone of the chall enging issues for
are as follows: ¢ Managenent of
col l ege struggled a |ot

t echni ques,

Exami nation 2. bjective:
and behavi ors that produce positive student
Ef fecti ve teacher neke a positive
know edge to enhance | earning. So
e To build positivity in
[inking syllabus with current

| earning ¢« To adopt a diverse approach
and factors. 3. The context:

i mpl ementing the practice
required resources was a tough task. ¢ The
in conducting exam nations as there are | ack of
infrastructure in college « Applying nodern and effective teaching tactics on
students belong to rura

area is yet another challenging task 4. The Practice

Qur instructiona

Central to our practice is the dedication to nurture profound conprehensi on and
anal ytical thinking in our students.

to encourage active involvenment with the content,
concepts from vari ous perspectives.

techni ques are tailored
urgi ng students to exam ne

Thi s approach cultivates an authentic grasp

of the material, transcending nmere nenorization and superficial conprehension
Consi stent with this philosophy,

our assessment structure is meticulously

designed to mirror real-life situations in which problemsolving, analytica
acunmen, and creativity take precedence.
teaching staff engage in ongoing training regarding optinmal assessnent

nmet hodol ogi es. This equips themto develop inpartial,
stinmulating evaluations that accurately mrror student’s conprehension of the
material. In our conmmitnent to equitable assessnent,

In pursuit of even greater equity, our
wel | -rounded, and

f eedback stands as a

We hold the belief that constructive feedback is

Qur educators furnish

This cyclic feedback process
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enpowers students to gauge their progress, effect essential adaptations, and
perpetual | y pursue excellence. There are several constraints as there are
students with different backgrounds. W understand that elenments |ike economc
standi ng, cultural distinctions, and | earning challenges can influence acadenic
achi evenent. Hence, we extend support services to those students who nay need
extra aid, guaranteeing that every individual is provided an equitable chance
to excel. Transparency constitutes another integral elenent of our nethodol ogy.
At the commencenent of every course, students receive unambi guous gradi ng
gui del i nes, assessnent benchmarks, and |earning ains. This transparency dispels
any ambi guity surroundi ng the eval uation procedure, enabling students to
synchroni ze their endeavors with anticipated results. Furthernore, it equips
themw th insight into how their performance is appraised and scored. Cur
col | ege net hodol ogy towards education and eval uation for the sake of fairness
is founded on the notion that |earning extends beyond grades, enconpassing
conpr ehensi ve devel opnent. Via an array of instructional techniques, unbiased
assessnents, ongoing faculty devel opnent, val uabl e feedback, support
provisions, and transparency, we guarantee an educational journey for each
student characterized by authentic learning and just opportunities. The coll ege
has a responsibility to apply the curriculumin classroominstruction and
adhere strictly to all university regul ations when hol di ng exans. Active
participation in class is the main focus in addition to giving | ectures and
providing notes in classroom so that students can devel op habit of active
participation which will also boost confidence in students. W create a
friendly environnment in the classroomto engage the children in conversation
whi ch nmakes the student nore confortable and nake themto present thenselves in
better way. We lay enphasis on active teaching in which students ask their
guestion freely and get the proper answer fromteacher or his fell ow students.
For this purpose sone topic is fixed by the teacher for discussion in classroom
and di scussi on nake student to explore nore about the particular topic which
enrich their know edge. Sakal diha P.G College has got reputation for
conducting fair exam nations. Mobile phones and other electronic gadgets are
fully prohibited in College canpus. Students of our college score good marks in
nost of the subjects and sone of themare university rank holders. Practice 2
1. Title: Pronoting gender equity through girl’s education 2. Cbjective: To
make the environnent of college safe and secure for girl students and to | ook
out for the enhanced practices to pronote nore enrollnent of girls in college.
Wonen constitute nore than 60 of the total student strength of the college. The
majority of themconme from drought and fam ne-ravaged rural areas, where
nm serabl e conditions of utter poverty, illiteracy, ill-health and superstition
take hold of their lives. Thus they are doubly affected by the backwardness and
discrinmnation. So, the college has resolved to take up the cause of Wnen
Enmpower nent for the wonmen students with the objectives of: 3. Context: College
ensure a safe and supportive |earning environment for girls. Safe environnent
consi sts of gender-segregated toilets, inplenentation of anti-harassnent
policies, anti-ragging cell etc. College also train teachers and staff to
identify and respond to violence and harassnment. 4. The Practice: Mre girl
students take admi ssion in every discipline. The reason bei ng nmaxi num nunber of
girl’s students adnission is great anbience, safe and a confortable environnent
for girls. There are various conmttees such as anti-harassnents cell, anti-
raggi ng cell, and student grievance redressal cell to tackle problens faced by
girl students. One of the nost effective neans of fostering a nore just and
equal society is education. Numerous factors, including poverty, prejudice
agai nst wonen, early marriage, donestic abuse, and social conventions, |ead
over 40 of adolescent girls in India to forgo education and renmain at hone.
Certainly, focusing on wonen literacy is crucial for societal progress.
I nstitutions such as schools, colleges, NGOs, and governnment prograns play a
significant role in pronoting wonen education and literacy. These institutions
shoul d provide targeted initiatives, scholarships, and educational canpaigns to




address the gender gap in literacy and enpower wonen with know edge and skills.
Encouraging girl’s education al so advances gender equality and inproves health
out conmes. Therefore, it is crucial to give girls education top priority and to
put policies and initiatives that pronote equality into place. Qur college is
really | ooking forward to put girl’s education and safety at priority to bring
a positive change in the rural community. College create a safe and supportive
cl assroom envi ronnment by being attentive to the needs of their female students
by actively challenging gender stereotypes. College provide clean and safe
sanitation facilities, including separate toilets for girls, and ensure access
to nenstrual hygi ene products. College also offer health education prograns
that address health-related stigma, nmental health, and reproductive health,
encouraging girls to prioritize their health and well-being. Wnen's |iteracy
is a cornerstone of societal progress, and its significance cannot be
underestimated. In recent years, our college has taken substantial steps to
pronot e wonen education, recognizing that a diverse and educated student body
strengthens the institution as a whole. Qur college places a strong enphasis on
pronoti ng wonmen education and empowernent, resulting in a higher enroll nent of
femal e students conpared to mal es each year. The coll ege offers dedicated
facilities for female students, including a separate common room water cool er,
a harassnent-free canpus, and a focus on naintaining an eco-friendly
environment. Additionally, an anti -wonen Harassnent Cell operates within the
col l ege, dedicated to ensuring the safety and security of wonen on canpus. This
comm tnment to wonmen safety contributes to the higher enrollnent of fenmale
students conpared to nmales. In conclusion, wonen literacy is a fundanental
aspect of enpowernment and progress. As we continue to chanpion wonen |iteracy,
we pave the way for a nore equitable, diverse, and prosperous future- both for
our college and the society it serves. 5. Evidence of success: Extra-curricul ar
activities are organized for girls so that they can be able to take part in
several activities and able to enhance their personality. Gievance redressa
cell, anti-harassnent cell, counselling of femal e students are sone efforts by
coll ege to successfully pronote girl education in college. As per the Al India
Survey on Hi gher Education (Al SHE) 2019-20, the gross enrolnment ratio of fenale
students stands at 27.3, nore than that of male students, which is 26.9. This
i ndi cates an overall increase of 18 in the gross enrolnment ratio of female
students in higher education from 2015-16 to 2019-20. In our college also,
total no. of girl students enrolled in 2018-2019 was 679 out of 1544 tota
students. In 2019-20 the nunber of girls students taking adm ssion in college
increased and there is 738 girl students out of 1607 students in graduation
prograns. In P.G program there are 971 girl students out t of 1962 students.
6. Problem encountered and resource required: Grls may face various health-
rel ated chal l enges that can prevent them from attendi ng coll ege, including
nmenstrual health issues, |lack of access to sanitation facilities, and health-
related stignma. Organizing various prograns during working hours, sonetines,
has led to sacrificing the class work.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //sakal di hapgcol | ege. ac.in/bestpractices. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

According to rel ationshi p-based education, teachers who are famliar with their
students would be able to guide themnore effectively. It depicts the intricate
soci al environnment in which teachers and students engage in conversations,
exchange stories, and take part in activities that, when put together, provide
active learning. It integrates a formal awareness of the world to which it was
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born and bel ongs: the conplex, historically rooted, and socially situated
nature of the human condition. Lev Vygotsky, a child psychol ogi st, proposed
that learning is relational and that |anguage and conversation are essential to
the relational conponents of learning. Learning via relationships is a result
of his theories. Enhancing students interactions with instructors will have
significant, beneficial, and long-lasting effects on both their academ c and
soci al growth. Achievenent inprovenents wont conme from nerely enhancing the
i nteractions between students and their teachers. However, children who have
cl ose, supportive ties with their teachers will performbetter academcally
than those who have nore contentious relationships. D scipline and Good
Teacher - Taught Rel ations through True Education Qur objective is to enpower
rural Indian children through excellent schooling and holistic personality
devel opnment, and to assist themin beconing responsible and self-reliant
citizens of the New India. The colleges comm tnent to achieving hi gher ends of
soci ety and nation by providing quality education to its |earners synbolizes
its vision, because true education provides us with eternity via its depth. To
achieve institution vision and goal, the organization nurtures and devel ops
students innate good behavior qualities and helps to the construction of a new
I ndia. However, all of this is dependent on discipline and excellent teacher-
taught rel ationships, which the school enphasizes. Student life is the tine
when a student is studying in school or college. Discipline inlife as a
student thus involves naintaining good control over ones activities in order to
proceed as far as feasible in ones studies. Students behavior in college
denonstrates their strong character. There have been no reports of unrest,
sexual abuse, or ragging in college up to this point. It represents our
institutions |legacy of disciplined culture. College Student Union collaborates
with college admnistration to pronote student and canpus growh. A teacher is
nore than just a teacher he or she is an educator, philosopher, friend, guide,
and guardi an of students, and faculty nenbers denonstrate this by their
dedi cation not just to teaching but also to holistic personality devel opnent of
students through collective and individual counseling. Qur universitys fair and
cheating-free exam nations and outconmes are confirmation of this distinguishing
attribute. It leads to positive teacher-student relationships. Students
understand that teachers want their students to succeed.

Provide the weblink of the institution

htt p: // sakal di hapgcol | ege.ac.in/Distintivness of coll ege. aspx

8.Future Plans of Actions for Next Academic Year

ACTON PLAN 2020-2021 To prepare Academ ¢ Cal endar- August, 2020. Subm ssion of
previ ous Acadenic Year (2019 - 20) Annual Quality Assurance report (AQAR) August
2021. Adnmission in Gaduation/ Post G aduation 1st Year- August, 2020 and as per
affiliating university. To facilitate continuous up gradation of Know edge Use of
Technol ogy, by Faculty and Students. Teaching will be start from 1st Septenber,
2020. To organi ze Students Union El ection- Septenber, 2020. Rovers /Rangers
“Pravesh Course - Septenber, 2020. Internal Evaluation- Cctober, 2020. To create
awareness and initiate neasures for Protecting and Pronoting Environment. To
organize Md Term Exam as per affiliating university direction. To organize
Internal Sem nar Wor kshop- Novenber, 2020. Parents-Teachers nmeeting Novenber,
2020. To conduct University Exam Decenber, 2020. To organi ze Annual sports and
cul tural program Decenber, 2020. Wnter Vacation from 24 Decenber 2020 to 3
January, 2021. Feedback fromdifferent stakehol der January, 2021. Establishnent
Day Cel ebration 14 February, 2021. NSS Program 7 days Canp in February, 2021. NSS
Program 1 day Canp. Md Term Yearly exam March, 2021. Alumi neet May, 2021.
Institutional Annual Report Preparation May, 2021. Summer Vacation 1 June 2021 to
30 June, 2021. National Festivals/ Day through year. To conduct extracurricul ar
activities through the year. Awareness Progranms through the year. Renovation of
all common roons, halls and toilets. Conputerization of all the proceedi ngs and
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nmeeti ngs of
wi || organize at
pl acenment details.

| east one guest
Trees/ Plants will be
To nake available all Information online
Admi ssi on, Exani nations, Courses, Rules,
Progranms, Sem nars, Wrkshops, Extension
Staff Benefit and Wel fare neasures.

| QAC and NAAC. Transparent online adm ssion system Each departnent
| ecture.

Upgrade the details of alumi for
mai ntai ned and green audit will be done.
on the College web-site relating to
Commi ttees, Attendance, Activities,
Activities, Ohers To support various
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